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11. Employment:

Date:

October 2016 - Present

Place:

Ferizaj, Republic of Kosovo

Institution name:

University of Applied Sciences in Ferizaj
Faculty of Management
Ferizaj, Kosovo Republic

Position: Lecturer

Description: Lecturer of various modules including: "Human Resource Management",
“Human Resource Management and Leadership”, “Organizational
behavior” etc.

Date: October 2013 — September 2016

Place: Faculty of Applied Sciences, Ferizaj

Institution name: University of Pristina,

Position: Lecturer

Description: Lecturer of various modules including Human Resource Management,
Financial Management, Economics and Management, Business
Environment, International Business.

Date: February 2014 — June 2019

Place: Gjilan

Institution name: Public University Kadri Zeka” Gjilan

Position: Lecturer

Description: Human Resources Management, Organizational Behaviour, Operations
Management, Innovation Management, Price Management, International
Business

Dates: October 2012 — January 2017

Location: Ferizaj

Name of the Institution: University College AAB

Position: Lecturer

Description: Lecturer of various modules including: Management, Operations
Management, Database Management, IT Business Analyst, Database,
Introduction to informatics etc.

Date: Academic year 2010 - 2011

Place: Lecturer

Institution name: University College ““ Pjetér Budi”, Pristina

Position: Lecturer

Description: Lecturer of various modules including: Organizational Behavior

Date: 01.07.2000 — 08.01.2010

Place: Ferizaj

Institution name: Ministry of Labor and Social Welfare, Regional Employment Center —
Ferizaj,

Position: Director

Description: Main duties:

e Leadership of the operation and management of administrative and
financial activities.
e Implement guidelines and directives of the DPP and MPMS
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¢ Developing and maintaining links with local authorities and
organizations, International and Kosovar institutions that operate in
regional level.

e Organizing the process of collecting and processing data on labor
market.

¢ Analyzing the requirements of the local labor market.

e Preparation of working plans and programs with employees in their
surveillance and monitoring.

e Study visits to countries with developed market and obtain work
experience.

¢ Organizing and ensuring the fulfilment of needs and capacities of
human and material resources REC and MOE.

¢ Notification of the public through the media and debate about the
activity of REC in Ferizaj.

o Performance of other duties set by higher hierarchical structures.

Date: 2006-2013

Place: Skopje

Institution name: Foundation Balkannet
Position: Coordinator for Kosovo
Description: Main duties:

e Development and management of the projects

¢ Organizational development and capacity building
¢ Investigation of the market

e Consulting and marketing

Date: 01.04 -31.08.2004

Place: Flensburg, Berlin, Bonn, Nirnberg - Germany

Institution name: Bundesagentur flr Arbeit

Position: Improver / German government project; Professional Capacity Building
leading force in Kosovo

Description: Main duties:

Obtaining new knowledge in the labor market in Germany.

HR Management with special emphasis on HRD

Controlling

Implementation of new knowledge in Kosovo

The implementation of cooperation projects in the field of labor market.
Seasonal employment project for Kosovar students in Germany.
Professional Practice Project to pupils in vocational schools of Kosovo

13. Additional information:

Participation by congresses, conferences, symposiums, seminars and workshops

Conference/Congresses/ symposiums, seminars The

No and workshops Location | year | Presentation/Participation
Scientific table: "Rising prices, consequence of

1 | inflation or disruption of the supply chain" Ferizaj 2022 | Participation

USHAF - Faculty of Menagement

Workshop: Assessment of Staff Performance at
2 | the University of Applied Sciences (USHAF) Ferizaj 2022 | Participation
HERAS+ & USHAF
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Workshop for The Advancement of Messimdje

3 | at the University of Applied Sciences in The Brezovicé | 2021 | Participation
Ferizaj - USHAF

4 | Workshop for drafting programs masts Prevallé | 2018 | Participation
Workshop to promote academic and research

5 | integrity, as well as presentation of USHAF Ferizaj 2019 | Participation
Code of Ethics - USHAF

6 International Conference: University Co- Ferizaj 2019 | Participation

operation — Industry in Innovation - USHAF

Participation in professional training

The
No. Type of training Country | year Organiser
S . Ferizaj University of Pristina "Hasan Pristina"
1| Teaching in higher education | gy e | 2022 Centre for Excellence in Teaching
. - Ferizaj USHAF

2| Web of science training onLINE | 2022 Web of science coach Rachel Mangan
ONLINE TRAINING . .

3 | Advanced Characteristics on gel\rlllfﬁ\lE 2022 Karolina Podloucka - Cust(_)mer Ent_rance
EBSCONost Platform Manager EBSCO Information Services
Training on methods of
developing e-learning ASAS

4 modules in higher and Ferizaj 2021 Faton Krasnigi - Contry Representative /
continuous education - part Senion Management Expert
one
Training on methods of
developing e-learning ASAS

5 modules in higher and Ferizaj 2021 Faton Krasnigi - Contry Representative /
continuous education- part Senion Management Expert
two

USHAF
- . Prof. Ass. Dr. Fakije Zejnullahu
6 Training for SPSS Feriza) 2020 Prorector for Digitization, Innovation and
Information Technology
7| S OIS Tor THE Ferizaj | 2020 | USHAF
8 ;F;sé rsung for drafting study Ferizaj 2018 USHAF
Trainin Location Evidence (in the
No. | Type of Training Duration g of language that was
Provider . .
Training issued)
Preparation of an audit in GIZ &
accordance with HACCP 29— -
1 principles with the elements of | 30.12.2012 INgA';ICErI—llJI%rLiD) Budva (MN) Certificate
IFS/ GMP / ISO 22001
. 17- GlIZ &
2 | o0 Sytetyfor e Region OF | 1/05/201 | MICHEL- | Shkup (MK)| Certificate
P 2 INSTITUT (D)
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Implementation of a food

safety management system 21- GIZ & -
3 : 23/09/201 MICHEL- Shkup (MK) | Certificate
according to 1SO 22000
- ) 1 INSTITUT (D)
Training of Trainers
Entrepreneurship March I -
4 Level V/ for SME managers 2008 PEM Prishtina Certificate
5 Ensuring _Quahty In trainings April 2006 | PEM Prishtina Certificate
and vocational trainings
Project management
6 Innovations management g)(;:égber InWent -D (Szti)nda Zertifikat
Change Management
7 Project Management ggg;ember IMC Prishtina Certificate
8 Presentation Skills ggggember IMC Prishtina Certificate
Public Private Partnership Mavrové
9 (PPP) June 2005 | InWent -D (MK) Urkunde
August o Certificate
10 Work Group and Motivation 2005 IMC Prishtina
11 | Marketing April 2005 | IMC Prishtina Certificate
12 | Time Management gggguary IMC Prishtina Certificate
. 01- .
13 | Modern Methods of Teaching 03.10,2004 InWent -D Ohér (MK) | Urkunde
. 10- . e
14 | Umweltteknologien 12,09,2004 Europanorat Berlin (D) | Zertifikat
International management 03- .
15 training 24,00,2004 InWent -D Berlin (D) | Urkunde
. 20- -
16 | Economy and Morality 22,08,2004 InWent -D Gosllar (D) | Bescheinigung
Persons with disabilities and 20- Deutsches Magdeburg | Teilnahmebestatigun
171 their employment 23,07,2004 | Studentenwerk |- )
ploy T dhe Bundes Age. g
. . 04- Magdeburg -
18 | Otto von Gueriche Trail 06,06,2004 InWent -D (D) Zertifikat
Professional International 07- . -
19 Seminar: Local Agenda 21 09,05,2004 Europanorat-D | Berlin (D) | Zertifikat
20 | Grundlagen der Marktwirtscha. g)oeggmber InWent -D Tirana(AL) | Zertifikat
21 | Deutsche Wirtschaftsprache gggs Nov. Prishtiné Zertifikat
. 05- o .
22 | Excel Introduction 09,11,2001 IOM Ferizaj Certificate
. . 25- . -
23 | Business Planning 28,09,2001 IOM Ferizaj Certificate
24 | Career Planning 20,08,2001 | IOM Ferizaj Certificate
06.04- Audio- Visuelles
25 | Deutch Il 26.05,2000 Ausbildungszent | Bern (CH) | Diploma
26 Deutsch als Fremdsprache g:g:ritb-er Volkshochschule | Langenthal Kurshescheiniaun
Stufe Fortgeshrittene 1997 Langenthal (CH) gung

Accreditation

12




Adviser and accredited Trainer Accreditation
1 on Consulting and Training 2006 MTI Pristina o
Certificate
Scheme
Accredited trainer for ECDL o
2 | (European Computer 2010 Enlightks Pristina é‘cir.‘]ffj't?t'on
Driving License) ertificate

Social skills and
competences

skills etc.

In my so far experience | have mastered situations where required: group
work skills, conflict management, patience, tolerance, communication

Organisational and
methodical skills and
competences

Professional development and experience have enabled me to successfully
address issues such as activated:

Planning of duties and responsibilities - Time division
Harmonization of actions / definition of priorities
Action - to evaluate and adapt learning style
Willingness to take new knowledge and skills

Choice to make decisions independently

Technical and
professional skills and

General knowledge, including knowledge of the terms, rules and
regulations, proper implementation of professional knowledge enable me

competences | in my work and if required to work under pressure.
Computer skillsand | ¢ MS Office (ECDL trainer license)
competences | o  GrafStat program for survey projects (poll)
Language skills: (1 to 5: 1 lowest - 5 fluent)
Language. Speaking Writing Reading
German 4 4 4
English 2 2 2
Serbo-Croatian 5 5 5

Contribution to fundamental and applicable research projects
Participation evidenced in basic and applicable research programs or projects

Institution
No. Program/scientific Time period / Location | Position in the programme, project/
project of Contribution
Training
Ref. No: UASF-XY-
JD29 WP2. DEVELOPMENT
Project No. 586347-EPP- A2.3.1 Field Research And
1 1-2017-1-XK-EPPKA2- 21'8%'2021 IL:JeSrEQF / Development of Case Studies
CBHE-JP T J A2.3.2 Case Pilot Studies Testing,
Feedback from Enterprises
HERAS - USHAF
Designing the video reads according
) L . to quality standards providing by
E 'ea”?'”g o aca(_je_mlc IASAS for the learning module on
education and training - e 01.02-
. ASAS & |[Human Resource Eat
9 Development of online 30.04.2021 USHAE /
and blended learning e 01.08.- . . . .
: Ferizaj Editing and proof reading of learning
programs in Kosovo 31.10.2021. - . .
materials for the Certified Project
ASAS & USHAF o .
Manager and Certified Business
Manager running
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Participation by congresses, conferences, symposiums, seminars and workshops

Location of The Presentation/P

No Conference/Congresses/... Training year articipation
Scientific table: "Rising prices, consequence of
1 | inflation or disruption of the supply chain" Ferizaj 2022 Participation

USHAF - Faculty of Menagement

Workshop: Assessment of Staff Performance at the

2 | University of Applied Sciences (USHAF) Ferizaj 2022 Participation
HERAS+ & USHAF
Workshop for The Advancement of Messimdje at the

3 | University of Applied Sciences in The Ferizaj - Brezovice 2021 Participation
USHAF

4 | Workshop for drafting programs masts Prevallé 2018 Participation
Workshop to promote academic and research Ferizaj

5 | integrity, as well as presentation of USHAF Code of 2019 Participation

Ethics - USHAF

International Conference: University Co-operation — | Ferizaj
Industry in Innovation - USHAF

2019 Participation

Mentoring at USHAF

. Level of Defence
Student Title study date
Blendi Kadri | PLANNING HUMAN RESOURCES at the Bachelor 04/10/2019
Shefkiu | "PLUS" TOOL FACTORY
Egzona Selimi | APPLICATION OF INFORMATION Master 21/11/2021

TECHNOLOGY TO INSTITUTIONS AND
HUMAN RESOURCES CHALLENGES - CASE
STUDY ADMINISTRATION OF THE
MUNICIPALITY OF KUKES

Duresa Bekteshi | EFFECTS OF APPLICATION OF STANDARDS | Master 21/12/2021
IN COMPANY AND MANAGEMENT
CHALLENGES - STUDY CASE "GERLICA
COMPANY™"

Faithful | BUSINESS APPROACH TO AUTOCRAT STYLE | Master 03/12/2021
Ramadan | AND DEMOCRATIC LEADERSHIP STYLE

Mentoring at Kadri Zeka University in Gjilan

Student Title Level of Defence
study date

APPLICATION OF INFORMATION
TECHNOLOGY IN PUBLIC ADMINISTRATION
Fitim Redenica | —STUDY CASE MUNICIPALITY OF GJILAN Master 12/05/2020
https://online.anyflip.com/uguso/uwet/mobile/index
html

DIGITALIZATION OF PUBLIC SERVICES AND
ITS EFFECT ON HUMAN RESOURCES — CASE
STUDY ADMINISTRATION OF KOSOVO,
BRANCH IN THE GJILAN

Uran Maliqi Master 12/05/2020
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https://online.anyflip.com/uguso/uwet/mobile/index.html
https://online.anyflip.com/uguso/uwet/mobile/index.html

https://online.anyflip.com/uguso/ttvs/mobile/index.
html

MANAGEMENT OF PUBLIC SCHOOLS (CASE
OF STUDY SCHOOL "ISMAIL THE AISM",

Anita Shevelli MUNICIPALITY OF KAMENICA) Master 18/06/2020
http://online.anyflip.com/gesoi/rscb/mobile/
CUSTOMS DIGITIZATION AND ITS EFFECT

Florentina ON MANAGEMENT — CASE STUDY

Kryeziu CUSTOMS POINT "DHEU | BARDHE" Master 23/12/2020
https://online.anyflip.com/qgesoi/msdc/mobile/
Public services in the municipality of Gjilan —

Zamira Ajeti CASE STUDY SECTOR CIVIL SITUATION Master 16-02-2021
https://online.anyflip.com/gesoi/reip/mobile/

Anita Terziu Performance management Bachelor 24/07/2019

Fabiona Islami Motivation - One of the important factors for Bachelor 24/07/2019
successful human resources management

Egzona Islami Recr_w_tme_nt meth_qu - Case study companies of the Bachelor 24/07/2019
municipality of Gjilan

Merita Zeqjri Wages and their importance in business Bachelor 24/07/2019
development

Ardonita Shala | MOTIVATION THROUGH JOB DESIGN Bachelor ggﬁtgmber
THE MANAGERIAL FUNCTION OF October

Saranda Sinanaj | ORGANIZATION AND ITS IMPORTANCE IN Bachelor 2018
HUMAN RESOURCE MANAGEMENT

Besian Demolli | BRINGING GROUPS TO THE ORGANIZATION | Bachelor ggigber

Shkémbim Syla | SALARY AS MOTIVATIONAL INSTRUMENT - | Bachelor October
STUDY CASE MUNICIPALITY OF GJILAN 2018

Arbenita HUMAN RESOURCE PLANNING - FINCA Bachelor October

Emerllahu STUDY CASE 2018

Profile at:

e ORCID https://orcid.org/0000-0002-6407-9139

e SCOPUS https://www.scopus.com/authid/detail.uri?authorld=57224412888

e WOS https://www.webofscience.com/wos/author/record/2486030

e WorldCat https://www.worldcat.org/search?g=bislim+lekiqi

e BASE https://www.base-

search.net/Search/Results?lookfor=bislim+lekigi&name=&o0aboost=1&newsearch=1&refid=

dchasen

e Researchgate https://www.researchgate.net/profile/Bislim_Lekiqi

e Google Scholar https://scholar.google.de/citations?user=IERTBrsAAAAJ&hI=de&oi=ao
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https://online.anyflip.com/qesoi/msdc/mobile/
https://online.anyflip.com/qesoi/reip/mobile/
https://orcid.org/0000-0002-6407-9139
https://www.scopus.com/authid/detail.uri?authorId=57224412888
https://www.webofscience.com/wos/author/record/2486030
https://www.worldcat.org/search?q=bislim+lekiqi
https://www.base-search.net/Search/Results?lookfor=bislim+lekiqi&name=&oaboost=1&newsearch=1&refid=dcbasen
https://www.base-search.net/Search/Results?lookfor=bislim+lekiqi&name=&oaboost=1&newsearch=1&refid=dcbasen
https://www.base-search.net/Search/Results?lookfor=bislim+lekiqi&name=&oaboost=1&newsearch=1&refid=dcbasen
https://www.researchgate.net/profile/Bislim_Lekiqi
https://scholar.google.de/citations?user=lERTBrsAAAAJ&hl=de&oi=ao
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